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ACTION TAKEN REPORT ON STAKE HOLDERS FEED BACK

INTRODUCTION

The  institution collegts feedback on curricnlum  aspeets and  courses  from different
stakeholders such as students. taculty, alummi and teachers. Once the feeidback s analyzed the
valuable supgestions given are considered and necessary actions are executed.

Table 1: student’s feedback and action taken report

The mstitule conducts continuous feedback/survevs annually on the “teaching learning
process” [rom students. All students actively parbicipate m giving their honest and trug
feedback. The feedback is done on few parameters such as course contents. size of syllabus,
cvaluation schene desipned for cach course. objectives stated for each course, electives
offered in the cach course related 1o technological advancements and related labs contents for
the course,

The responses ure scored over a four point seale { Excellent, verv pood, pood and average). To
have cominuous improvemen! all 1|‘u.: TCSpONsCs were studied thoroughly, T is evident from
the graph enclosed that, majority of the students are satisfied with the curriculum, academic
performance and the assistance provided by the faculties.

S.NO | FEEDBACK ACTION TAKEN
Tori improving the communication skills, we

are conducting various classes like seminars,
CRT ec..

Industrial and advanced courses will be added
i next regulalions

Introduce courses relatad 1o
development skills,

2 Add advaneed technolpgy subjects.

“Add pr IJ[..IJIHH‘.'JD'“ subjects related
3 to current and [uture lechnologies
in softwarc

Programming subjects like python and java are
added to the curriculum

4 Lessen the syllabus. As per the Repalations syllabus is reduced.

Pravide m'runﬂjp prtanlmrnu for

|
[ Imernships are made 2 part of curricyl
futire prawtl, | P L tum.

For improving the campus placements, We are
f Add skill oriented programmes. conducting various classes for carcer
development activities.
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Table 2: Alumni feedback and action taken report

Alumni meets have abways been occasions Lo strengthen the warm relations the college
maintaing with its feemer stadents, This meet is also an oceasion o get feedback from our
Alumni. Most participanis have maintained regular contact with the fealty and were updated
aboul various cvents in the collepe, Alumm feedback offer imporiant perspeetives [or
evaluating acadenmic programs and student services, They provide v the inputs regarding
il'l.'l:pl'li"l".-'l'_'ii."ll:il'll m Fagilities and emplovability of oo stedents. We .1|‘.-|'|l.£!=.'- aur alumni to provide
their sincers feedback on curriculum, We have received alumni feedback on syllabus and
curriculum, Alumni were highly satisfied in the course objectives and the work lnad was also
manageable by the students. Based on the comments of the alumni, the unalysis is done as
Eallonws,

S.NO | FEEDBACK ACTION TAKEN
Brovide clacses Bup B e Varons seminars and CRT classes are initated
.I H]I:Lf:li'.il A cldsses [OF LOrmimusicailian 1..I}r i]'l'l]'_ll'l'l 'r'-lng I_'[?I'Ill'l:l_kl'lil.,!l_llill-l1 .*ii-.-::l”ﬁ among the
ills,

students.

Add programming subjects related
2 o current and futgre technologies
in scttwire.

Add Advanced progranuming labs | As per the regulations we are includimg

i curzicului, programming labs in curmieulum.

Beeeping in view (he impertance of placements,
career puidance programs are conducted to the
stirdents with the support of placement cell,
s0f skills classes are mihaled,

MOk based assessmens were conductad
regularly for the students. Bener results in

Programming subjeets like python and java are
added to the curriculum,

4 Emplovability tocus,

Suggestions 1o 2ive more training
for compelitive exams
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Table 3: Facully feedback and action taken report

The Faculty feedhack is valughle for us as it pravides us the inputs regarding improvement m
Facilities and cmplovability of our students, We have collected feedhuck from the facultics
where we ask our faculties to comment on the curriculum. Ihew felt that the curriculum
supports higher learning and applied learning.

(SNO |

FEEDBACK

| Carder orentétion and advanced

LN

ACTION TAKEN

Mare innovative courses were introduced and
proposal for new courses by all departments
WeEEe encouraged.

‘:u:.,"i:ﬁllrin‘- 11.r1||-in]|f'-. the syllabus

to fill the gap with the industry
needs,

As per the regulations syllabus was modified
s per industral needs,

Sugpestions to strengthen
commurnication skiils

instructions were piven and made them ta
{ participate in academic relaled programmes

| that helped them improve ther communication
| skill

suggestions {or more focus on
interdisciplinary activities of many
COMFSES.

Encourage mierdiseiplinary activities such as
imtendeparimental research initiatives by
| various depariments.

Table 4: Parents fredback and action taken repuart

tahle

SNO
SNO.

The feedhack from parents and in response the action taken s illustrated in the following

FEEDBACK

ACTION TAKEN

Practical knowledge 1o be impanied
which will help them 1o face real
[ife situations,

Mini project models and individual ]
presentations by students in the institntion are
implemented. Studenis are enconraged 1o

participate in compelitions or ganized hy other
istitutions is also fo wifilaned,

Sugpestions to improve skill
onented programmes.

| For improving the ETTRITE: p!a-:tmmﬁ We are
| | conducting various ¢lasses for career
development activities.
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Tahble 5: Employers feedback amd action taken report

FFor ".'l"l"'lﬂ:" ers, 1 bddressed issues |IL|.' 'l.Ll_'|'||_'[;'|| ln.'i'II'III'IIlII'Ii'.:il|JI1l'I ~.,|-_|| I5. thiew |_'|-:||1-I|'|L' HrlLrliUl‘l:.‘i L]
real life problems, working in o team, crentive challenges w challenpes., organization skitls,

lewrning of new technigues, integrtion of technology Tor work as learnt through the

curmietliin

SNO FEEDBACK
1 I suggested development ol
| leadershap skills

Uhe recruiters from 11 compames
and sther industries sugpested that
2 the stucdents need to be more
participative and work with teams
mare eflectively.

Recruiters sugpested that the

p stuclents are be strong in their
aptitude skills, as it 15 the irst level
of 1he inieryview process

ACTION TAKEN

Formal instructions were circolated 1o all the

constiluent colleges through competent
authority e regular faculty development
programme.

The soft skill trning focused mere on
participative pames and team butlding,

¥
Intensive training on aptitude training was
planned for the next acadernic vear.

CONCLUSION

Thus the feedhick given by the stakeholders were analvsed and switable action was taken so
as 1o satisly the expectations ol bath students, perents snd emplovers, This further |1-e|p|:d e
Lo amprovise our cumienlum as per the expectations of the stakeholders
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